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Who provides professional development for RTI?

Brian: 
Some of the key people that I would see in the RTI process are people that are helping to do training. That would involve our area education agency staff that work with finding specific interventions that we can use with the classroom teachers, providing training for the classroom teachers, helping them with progress monitoring and looking at their data and that would include our special education teachers, our title I teachers as they also help our general education teachers with setting up interventions and teaching them how to use the specific materials that they have used in the past. So if we want to us to filter back and get kids into the classroom as much as we can, we need people to provide staff development and training. 

I think our staff development on RTI is based on need. It will—if we see students that have specific skill deficits and specific needs then we’ll search for interventions that will match the student needs. And we can set up and tailor our staff development—whether it’s in-house staff development and free time that we have for the teachers or whether we look for opportunities to send our teachers out for training and strategies that they can use and they can bring back to the district. So again, it goes back to finding what do our students need and finding the best way to receive that training. Whether we can have our own internal people deliver or whether we need to send people out of district to receive it. But it has to be based on what are the needs of the student.

